7.0 Employees and Social Aspects

Employment structure at the Bad Oldesloe site
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7.1 Accident statistics

Per 1000 employee

of
& Reported | which Comparable
S |accidents during =l figures from
travel | Hako the BG

2000 14 3 32,2 37,1
2001 9 1 20,2 34,5
2002 20 5 38,7 38,4
2003 13 0 25,1 34,7
2004 13 3 29,9 29,5
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Prophylactic Measures to Improve
Health and Safety at Work:

» Regular operational checks by managers

» Health and safety manager (SIFA) to
record all detected faults

» Detected faults to be communicated to the
appropriate heads of department and
master craftsmen

* Health and safety manager (SIFA) to
oversee the elimination of faults

 An annual health and safety training
programme for employees

» To establish an information forum on the
intranet  dealing  with  environmental
protection and health and safety issues
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